
Contact Us 

For All Your  

Health & Safety 

Training Needs 

Phone: 705.792.0128 
Toll-Free: 800.219.8660 
Fax: 705.792.6619 
Ottawa: 613.274.3662 

Ontario’s Workplace Safety  

Trainers & Consultants 
Ministry of Labour Authorized Training Providers 

Manufacturing ● Service Industry ●  Construction ●  Health Care  

www.industrialsafetytrainers.com • sales@istcanada.ca 

ACCIDENT INVESTIGATION  

TRAINING 

LEGAL REQUIREMENTS 

 
Occupational Health and Safety Act—Section 9(31); 

Sections 25 and 26: Duties of the Employer; 

Section 27: Duties of the Supervisors; 

Section 28: Duties of the Workers; 

Section 51(1) and 51(2): Workplace Fatality or Critical Injury; 

Section 54(1) (a-l): Powers of the Inspector; 

Regulation 851/90 - Section 5 and 6: The Written Report 

Participants of this Program will receive training on 

the Requirements under the Workplace Safety and 

Insurance Act: 

 
Notice of Accident and Claim for Benefits (WSIB): 

Sections 21, 22 and 24: Notice by Employer of Accident; 

135(2): The Board entering a workplace for the purpose of 

ascertaining safety practices.  

COURSE LENGTH:   4 hours  

 
COURSE INCLUDES:   Training Manuals, Cer�ficate, Forms and Templates, Records   
    of Training and Tests/Quizzes 

 

LOCATION:    Training sessions are available onsite at your facility or our state of  

    the art training facility. If your facility does not have access to a  

    boardroom, IST has a mobile  classroom called the Safety Bus. Please 

    contact our office for more detailed information about training  

    formats and date availability.  

 

PRICE:   Up to 6 Participants—$500.00 flat rate 
    * Plus HST  

Who should attend? 
♦ Supervisors 
♦ Managers 
♦ Safety Representatives 
♦ JHSC Members 

COURSE CONTENT 
 

� Reasons for Workplace Investigations; 

� What Types of Accidents Should be  
Investigated?; 

� Critical Injuries; 

� Who Should do the Investigation? 

� How to Ensure Impartiality; 

� Legislation; 

� Steps Involved in an Accident Investigation; 

� Collecting Facts and Physical Evidence; 

� Causation; 

� Injured Worker(s); 

� Interviewing Eyewitness Accounts; 

� Analysis, Conclusions, Recommendations 
and the Written Report  


